Strategic Research and Investigations Adviser |  Kairangahau 

Permanent, full-time 1.0FTE 
National Office, Te Whanganui-a-Tara (Wellington) or Tamaki Makaurau  (Auckland)
Grade L  From $113,742
About NZEI Te Riu Roa | Mō Te Riu Roa

NZEI Te Riu Roa is a dynamic and innovative organisation that represents the professional and industrial interests of around 50,000 primary and early childhood teachers, specialist education and advisory staff, early childhood and school support staff. 
We are committed to high quality education, to honouring and giving effect to Te Tiriti o Waitangi, and to maximising the contribution our union and educators can make to a decent society for all New Zealanders. Mōku te Ao guides our way of working.
NZEI Te Riu Roa is an organising union and a campaign-based organisation that involves its membership, their elected structures and processes, in conjunction with its staff structures and processes, in all of its activities.  We focus on protection and promotion of the industrial and professional interests of members and take a strategic and focussed approach to achieving members’ goals.
Position purpose | Ngā Kaupapa
The focus of this role is on strategic investigation and research that supports the union’s abilities to influence education system change and to tell the story of key issues impacting educators. This includes research initiatives targeted to NZEI Te Riu Roa campaign priorities, with a particular focus on education policy, legislation and funding, workforce and labour market issues and corporate involvement in education; and analysing the education and wider political environment to inform NZEI Te Riu Roa campaign strategies. 

Key Responsibilities and performance expectations | Ngā haepapatanga

Research and Investigation
· Undertake real-time research and investigation, both technical and political, quantitative and analytical, including through the use of official information, corporate data, financial data and member experience on key issues aligned with NZEI Te Riu Roa priorities.
· Work with other members of the NZEI Te Riu Roa campaign team and member leaders to identify investigative opportunities.
· Analyse the environment in which the union operates -  the sector, employers and/or workplaces and the challenges and opportunities confronting the union - to inform the strategic planning of campaigns, including negotiating strategies. 

Strategic Planning
As a member of project teams, participate in ongoing planning and implementation cycles that include:
· Determining achievable goals including organising objectives, sector wide goals and professional priorities and targets
· Developing strategies that take account of the context, the union’s strengths and weaknesses and the goals
· Planning that reflects strong links to all areas of sector work and demonstrates a clear understanding of campaign/sector strategies and goals
· Successfully balancing conflicting demands with key objectives prioritised.

 Socialisation and amplification of issues
· Identify opportunities to socialise and amplify the outcomes of investigations with key audiences and influencers, including sector bodies, academics, external organisations and political party representatives
· Create high impact articles / reports and /or documents for use with media 
· Work with the communications team and Directors Growth, Tautoko and System Shift to implement strategies to engage and organise members around investigations and campaigns
· Support opportunities to organise and activate members, including our national member leaders and governance.


General
· Agile and appropriate responses to campaigning and organising issues as they arise
· Relationships are built with a wide range of key policy makers, officials and media to support successful advocacy of our research demands
· Support the development of knowledge, skills and capability in member leaders and staff by providing advice and guidance
· Represent NZEI Te Riu Roa and provide strong advocacy of the organisation’s priorities with high-quality written material to support that advocacy
· Further NZEI Te Riu Roa objectives through work with other education unions and the NZCTU while maintaining and enhancing the credibility of the organisation.

[image: ]Undertake any other duties consistent with the overall purpose of the position as determined by their line manager.  

Key relationships | Whanaungatanga

The role requires an ability to develop and maintain excellent relationships with a wide variety of people and roles including but not limited to: 
· Director of System Shift – reporting and direction, consultation, coaching and support
· Directors of Tautoko and Growth Organising – support and collaboration
· Campaign Leads – peer review, support and collaboration
· Other campaign project team members – support and collaboration
· Member leaders – relationship management and consultation
· Members and prospective members.

Skills and Attributes | Tūmanako 

The Strategic Research and Investigations Adviser will have the following knowledge and skills:
· Outstanding investigative, strategic campaigning and research skills, determination, and a keen sense of critical analysis
· A background in investigative reporting or research, parliamentary and legislative processes and an understanding of journalism 
· A commitment to and knowledge of Te Tiriti, te ao Māori and working bi-culturally, with the ability to embed Mōku te Ao in practice, planning, process and work
· Experience developing timely and relevant investigative research for sharing with media, social media and with union members for union organising purposes
· Excellent oral and written communication skills, particularly in advocacy, such as speaking to expert audiences
· Excellent organisational and analytical skills, along with the ability to prioritise and manage a range of activities
· Experience analysing economic and financial data relating to legislative issues, public finance and employment
· Demonstrated commitment to the principles and objectives of the union movement and a high level of understanding of the issues facing the union movement
· An understanding of and a commitment to the principles of union organising
· An ability to work effectively as a member of a team
· Good knowledge of contemporary industrial relations and education sector issues
· Demonstrated ability to work effectively under time and other pressure
· Ability to contribute to strategic planning
· An awareness of economic, social and political issues particularly as they impact upon education
· Demonstrated ability to use applications / programmes related to research mahi.

[image: ][image: ]Values | Uara 
Mōku te Ao is how NZEI Te Riu Roa works to drive change in the education system. Mōku te Ao is based around eight pou. These pou are listed below, along with examples of how these pou are demonstrated in the worklplace. 
Tikanga  

· we engage, talk and work with each other in a way that embodies appropriate and respectful tikanga  
· we ensure our practices are culturally appropriate  
· we contribute to ensuring NZEI Te Riu Roa processes and policies, including inclusion of appropriate rites and rights.  

Manaakitanga  

· provide and look after all manuhiri, kaimahi and members  
· display a duty of care to support, respect and uplift each other  
· care for each other as people and as ngā hoa mahi  
· check in with each other.  

Whakamana  

· celebrate colleagues with dual or multiple language skills and knowledge  
· enhance your own and other’s mana  
· have access to professional development  
· are valued and have power in your work.  
Whanaungatanga  

· feel able to engage in responsive, engaging and reciprocal relationships  
· work to ensure Mōku te Ao: Ngā Pou me tikanga are visible in all practices and hui  
· create space so that links with whānau are established and encouraged.  

Rangatiratanga  

· we are responsible and committed to contributing to an environment where everyone feels safe, valued and celebrated  
· we are all welcome to express ourselves through our cultural context  
· we all call out racism.   

Whakapapa  

· we all share NZEI Te Riu Roa whakapapa and work together to reflect this in our work  
· everyone feels proud of their whakapapa and able to share theirs in the workplace  
· we all are empowered and feel that our sense of being is respected in the workplace.  

Wairuatanga  

· all kaimahi respect everyone’ individual beliefs  
· we work in a way that reflects an understanding of wairua  
· we understand and look after ourselves and others’ wellbeing.  

Kaitiakitanga  

· we connect with and care for our working world in ways that are responsive to Māori values  
· we create a culture of awareness that encourages connection with others in the care of our natural world  
· we all care for the environment that we are in.  
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